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Description automatically generated]Research Manager 
Salmon Laws & Protocols Project

	Posting Closing Date
	December 15, 2025 or until position is filled 

	Job Title
	Research Manager

	Salary
	$70,000 - $85,000 

	Hours
	Part-time (17.5 hours/week) to Full-time (35 hours/week)

	Preferred Start Date
	Immediately



The Balance Co-Lab is an international collaboration of Indigenous governments, researchers and NGOs that works to advance Indigenous self-determination, community capacity and well-being. It is supported by a SSHRC Partnership Grant and other grant funding.
We are looking for a Research Manager for the project “Empowering Indigenous Governance and Racial Justice through Nuu-chah-nulth Salmon Laws and Consultation Protocol Initiative’, carried out in collaboration with Ha’oom Fisheries Society (HFS) and its five associated Nations (Ahousaht, Ehattesaht/Chinekhint, Hesquiaht, Mowachaht/Muchalaht and Tla-o-qui-aht). This initiative aims to document traditional Nuu-chah-nulth laws related to fisheries, develop contemporary fisheries governance protocols and policy recommendations rooted in Nuu-chah-nulth law, and advocate for recognition of Nuu-chah-nulth fisheries governance by the government of Canada. 
Reporting to the Project Director and Project Co-Director, the Research Manager will join a multi-disciplinary team of graduate student researchers, senior research collaborators, and community-based researchers. Balance Co-Lab is located at the Centre for Global Studies at the University of Victoria. On-campus and/or remote work arrangements are possible. The position is for a one-year (renewable) contract. Salary is commensurate with experience and cultural competencies; range $70,000 - $85,000 annualized. Travel to remote locations on the west coast of Vancouver Island is required. 
Key Responsibilities:
Project Management and Implementation
· Coordinate research relating to Indigenous laws and governance practices for each of the five Nations and assist in the implementation of the 4-year project work plan. 
· Supervise Indigenous Law research assistants and provide support and oversight for HFS’ Program Coordinator, Community Liaisons in the five Nations, and research committees. 
· Ensure clear workplans, track project progress, manage deliverables, provide updates, and prepare reports for Balance Co-Lab and HFS project teams.
· Engage with community leaders to broaden support for the initiative.
· Support other Balance Co-Lab research projects as time allows.

Research

· Collaborate in the design and implementation of Community-based Participatory Action Research integrating Indigenous methodologies.
· Coordinate and document research protocols and ethics applications. 
· Manage data governance and research protocol agreements. Ensure the protection of confidentiality and privacy of information.
Communications & Knowledge Mobilization
· Develop and implement a communications plan to keep all partners and communities informed. 
· Build an inclusive and collaborative environment that respects Indigenous protocols.
· Assist in engagement of key stakeholders, policymakers, and the public.  
· Support the development of knowledge mobilization in a variety of forms: videos, infographics, digital presentations, short films, reports, and/or academic articles and presentations
Position Qualifications:
· Master’s, DBA or PhD degree and/or significant experience relative to this role, preferably with research focus in a related field
· Lived experience working with an Indigenous community and/or substantial cultural competencies with experience engaging in and maintaining intercultural affiliations
Competency Requirements
· Indigenous and/or community-engaged research, and other qualitative methods and theories
· Strong communication and interpersonal skills with the ability to establish and maintain effective working relationships with community members, colleagues, research collaborators, and external executives, managers, and government officials
· Excellent written and other communication skills
· Ability to work independently and collaboratively; recognize when to take initiative and when to seek guidance
· Superior time management skills

Assets or Preferences:
· Familiarity with university/academic systems and procedures
· Familiarity with grant or foundation funding agencies, and SSHRC-specific experience
· Experience with research ethics, research proposal development
Submission Instructions:
Qualified candidates should send (by email, as PDF attachment) the following materials:
· A cover letter addressing the eligibility requirements
· Curriculum Vitae
· List of two (2) references, including contact details
Preference will be given to First Nations or Indigenous applicants. 
All interested parties may request further information and/or apply in the strictest confidence to the Project Director, Matt Murphy at mattmurphy@uvic.ca and Program Manager, Catherine Schafers at balancecolab@uvic.ca.
Website: www.balancecolab.com
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